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Chief Executive 
 

The Chair and directors of the British Wrestling Association are looking to appoint a Chief 
Executive.  There has been significant progress and consolidation of the sport post 2012 
through the partnership of the current CE and Board. British Wrestling has stability and there 
is a substantial platform for development. 
 
The new person will not be expected to have an in-depth knowledge of wrestling but will have 
an understanding of the way Olympic sports operate in the UK arena.  He or She will clearly 
have an abiding enthusiasm for sport.  We anticipate appointing a person who is looking to 
make an impact, perhaps for the first time as Chief Executive, having worked at a senior level 
in sports administration and management. 
 
The new CE will provide effective strategic, operational and leadership support to the BWA 
Board and, of course, be responsible for the leadership and management of a compact 
executive team. 
 
He or She will have the ability to ensure the continuous sustainability of British Wrestling by 
securing public and private sector partner funding.  The new CE will need to develop strategic 
partnerships at national level. 
 
He or She will act as an effective board member by supporting the independent Chair to 
ensure good governance and be the accountable officer to Sport England and UK Sport by 
providing evidence of compliance with the Sport England/UK Sport Code for Sports 
Governance. 
 

 



 

WHO WE ARE 
The British Wrestling Association is the National Governing Body for the Olympic 
Styles of wrestling in the United Kingdom. 
 
Wrestling is an Olympic Sport and a compulsory sport of the Commonwealth 
Games Federation. 
 
The Olympic styles of wrestling are Women’s, Freestyle (men) and Greco-Roman 
(currently men only).  Greco-Roman wrestling is not on the Commonwealth 
Games programme. 
 
There are many forms of indigenous wrestling from Scottish Backhold to Cornish 
which have connections with the BWA. 
 
The British Wrestling Association has, as its voting members, the three English 
regions (North, Midlands and South) and the home countries of Northern Ireland, 
Scotland and Wales. 
 
The Home Country associations have particular responsibility for members within 
their own jurisdictions, though clubs and individuals pay an affiliation 
fee/subscription to the BWA which has responsibility for the UK membership 
database. We welcome all to participate and become members of our 
Association, irrespective of age, gender, creed, ethnicity or ability. 
 
The BWA is a company limited by guarantee and has recently modernised Articles 
of Association and policies including Anti-Doping, Equality and Safeguarding. The 
BWA Board is made up of open-interviewed independent directors and one from 
each of the Home Nations.  Financial support for Wrestling, from Exchequer and 
National Lottery funding, may be granted by Home Nation Sports Councils. 
 
The BWA is, in turn, affiliated to the world governing body, United World 
Wrestling (UWW). This allows our top wrestlers to compete in international 
competition such as the European and World Championships and, subject to 
qualification, the Olympic Games. 
 

  

OUR VISION 
Be a World 

Class National 
Wrestling 

Federation 

OUR 
MISSION 
Developing 

and promoting 
the sport of 
wrestling so 

that everyone 
within it 

achieves their 
full potential 

on and off the 
mat. 

OBJECTIVES 
1. Safety, 
health & 

wellbeing for 
all  

2. Increasing 
participation 

and 
membership 
3. Winning 
medals and 

honours 



 

BRITISH WRESTLING 
 
British Wrestling has two current World Champions, both in the veteran category, but there 
are wrestlers competing at every level from grassroots club competitions all the way through 
to elite performance. 
 
British wrestlers have come home from all the recent Commonwealth Games competitions 
with medals. 
 
There is a vibrant pathway for emerging talent through the colour coded talent pathway.  
Wrestlers in the National Talent Squad are becoming more competitive and more than ever 
are attending significant competitions in Europe. 
 
In 2019, wrestlers will have been competing at all levels of European Championship (e.g. 
Cadet, U23 and senior) and at some levels of World Championship. 
 
The National Senior Squad has recently been re-formed and there is a strong Home Countries 
focus on our ‘Build for Birmingham’ performance strategy. 
 
Our clubs are getting stronger and membership is increasing year on year. 
 
 

 
  



 

 
1. Purpose 
Lead BWA staff and volunteers, in the promotion, development, performance, administration 
and financial management of BWA in line with the strategic plan and corporate philosophy. 
 
2. Accountabilities/Responsibilities 
2.1 Corporate Governance and Strategic Management: 

 Act as Company Secretary and member of BWA Board of Directors 

 Service and support the British Wrestling Board in the prosecution of the company’s 
objectives  

 Ensure infrastructure (staff, volunteers and Committees) in place to develop, deliver, 
monitor, evaluate and report strategic plans 

 Establish annual operational plans through which the strategic objectives may be 
delivered 

 Ensure all legislative requirements are met that apply to BWA operational and corporate 
governance 

 Ensure policies are in place to provide a clear framework for the effective management 
of BWA, such as job descriptions, appraisal processes, codes of conduct 

 Act as Data Protection Officer ensuring compliance with current GDPR regulations such 
that all issues relating to the protection of personal data, from ensuring the data 
protection principles are respected to preserving data subject rights, recording data 
processing activities and ensuring the security of processing as well as monitor and 
review the BWA’s approach to personal data processing going forward, particularly 
where there is a change in systems and processes. 

Job Title Chief Executive  

Contractual Status: Permanent, Full-Time 

Hours of work: The Chief Executive is required to work 35 hours per 
week. Due to the nature of the work the Chief 
Executive is required to be very flexible: he or she 
may need to work different hours every week which 
will regularly include evenings, weekends and bank 
holidays. 

Place of work: HQ Salford 

Salary: £ Negotiable  

Position reports to: Chair of the BWA 



 

2.2 Financial Management: 

 Support the Non-Executive Director (Finance Portfolio) in sustaining and developing 
financial stability for BWA, including managing the payroll, developing budgets and 
management accounts for the Board 

 Lead development and maintenance of relationships with external funders, sponsors 

 Lead the annual audit process 

 Oversee the relationship with the Financial Outsource Partner and maintain a suitable set 
of nominal codes in line with the needs of the BWA and its funding partners 

 Oversee correct functioning of the Operations/Academy Manager and Office Manager 
separation of roles for processing of financial payments 

 Regularly monitor on-line credit-card and bank accounts in accordance with the finance 
manual 

 
2.3 PR, Communication and Marketing: 

 Support the Non-Executive Director (Marketing & Comms Portfolio) in establishing and 
maintaining effective internal and external communication systems to manage and 
promote BWA 

 Ensure best practice in management, administration and accountability to members and 
partners 

 Represent BWA with external bodies as required 

 Oversee delivery of the BWA’s Social Media Outputs 
 
2.4 Commerce & Revenue Generation: 

 Support the Non-Executive Director (Business & Legal Portfolio), and the current 
Additional Director, in developing processes which generate income and membership 
and seeking to obtain new revenue streams 

  
2.5 Strategic Alliances and Regional Development: 

 Develop strong and effective alliances with members, clubs, other wrestling associations 
and other sports bodies and the Chief Executives of other GB/England sports 

 
2.6 High Performance: 

 Support the GBR (Senior) Squad Team Leader, England Talent Lead and England 
Wrestling Team Leader in developing the wider issues of performance strategy, direction 
and development 

 Develop and maintain Selection Policies and Athlete Agreements 

 Lead a fair and consistent approach to funding support for athletes/squads 

 Lead British Wrestling’s support of individual immigration cases 
  



 

2.7 Delivering UK Sport/Sport England/UK Anti-Doping Agreed Outputs: 

 Act as the Accountable Officer and deliver Sports Councils’  interventions agreed with 
British Wrestling 

 Manage the governance of British Wrestling such that British Wrestling is regarded by UK 
Sport/Sport England as a suitable recipient of public funds 

 Act as the strategic contact for UK Anti-Doping 
 
2.8 Developing People: 

 Ensure skilled work team (staff and volunteers) is in place to achieve BWA goals 

 Provide relevant and Continual Professional Development (CPD) opportunities for work 
teams (staff and volunteers) which maximises potential and is in keeping with the 
strategic aims of BWA. 

 
3.0 Reporting 

 The position will report to the Chair and performance will be monitored by Appointments 
and Remuneration Committee against an agreed set of Key Performance Indicators, with 
the possibility of a performance related element (when formulated and if agreed with 
the Board and funding partners). 

 The Chief Executive has the following direct reports; 

 Operations and Academy Manager 

 Club Development Manager 

 Office Manager 
  
4.0 Requirements 
4.1 Experience, Knowledge, Education, Flexibility: 
Essential: 

 Professional background in a management or business discipline together with proven 
experience of managing people, finance and strategic planning and a track record for 
increasing profile and income within a business environment (public or commercial) 

 The ability to lead, manage and motivate staff and volunteers, together with excellent 
organisational, planning and communications skills. 

 Ability to work under pressure, frequently re-establishing priorities for self and others. 

 An awareness of contemporary issues in sport in UK and internationally 

 The ability to tolerate flexible working hours, including evening and weekend working is 
essential. 

 Travel within UK is a feature of this role, a clean driving licence is essential. Occasional 
travel outside of the UK is required to attend international meetings 

  
Desirable: 

 A working knowledge of IT hardware/software, including accountancy software 

 Experience of sport administration and management 
  



 

 
4.2 Skills & Capabilities 

 Dynamic and enthusiastic leader with vision and ability to develop strategic goals and 
implement them 

 Outstanding commitment to the development of sport and the Olympic ideal 

 Ability to build trust and work in partnership with the Members of the Board, and to 
leverage their knowledge and experience 

 Excellent team leadership skills with the capability to manage and inspire all employees 
and partners of BWA 

 High level drive and determination to succeed 

 Proactive with excellent interpersonal skills 

 Self-motivated, able to work independently with a “can do” attitude 

 Able to recognise or anticipate change with appropriate response 

 Demonstrate high level of professional standards 

 Excellent communication skills (face-to-face, telephone, written) 

 Excellent organisational skills and project planning skills 

 High Level of integrity and commitment to equity and diversity 

 Excellent problem-solving skills 
 
 

 
  



 

HOW TO APPLY 
 
If you wish to apply for this position, please supply the following: 

• A detailed CV setting out your career history, with responsibilities and achievements. 
• A covering letter (maximum two sides) highlighting your suitability for the role and 

how you meet the specification.  
• Please provide details of two professional referees together with a brief statement 

of the capacity and over what period of time they have known you. 
• Referees will not be contact without your prior consent. 

 
To apply for this role, please send your CV and cover letter to: 
 
BWA Chair, The British Wrestling Academy, 41 Great Clowes Street, Salford, Greater 
Manchester, M7 1RQ; 
 
or, as attachments to: 
 
admin@britishwrestling.org 

• Closing deadline: Friday 12th July 2019 
• Interviews taking place week commencing 5th August 2019 
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