
 

1 

 

 

British Wrestling 
Safeguarding Policy for Children 

& 
Implementation Procedures 

Version 1



 

2 

Forward 

For the purposes of this document, safeguarding is defined as the protection of children from 

maltreatment, preventing the impairment of children's health or development, ensuring that 

children are growing up in circumstances consistent with the provision of safe and effective 

care and taking action to enable all children to have the best outcomes.  

Sport can have a powerful and positive influence on these matters especially regarding young 

people. Not only does it provide opportunities for enjoyment and achievement, it can also 

develop valuable qualities such as self-esteem, leadership and teamwork. 

This can only take place if sport is in the right hands i.e. in the hands of those who place the 

welfare of all young people first and adopt practices that support and protect them. Every 

adult has a legal and moral responsibility to protect young people in sport from abuse. 

All National Governing Bodies of Sport, that receive funding from either Sport England or UK 

Sport must aim to meet the Standards for Safeguarding and Protecting Children in Sport.  

The British Wrestling Association Ltd. “British Wrestling” is committed to working in 

partnership with all agencies to ensure that information and training opportunities are 

available to ensure best practice when dealing with young people; adopting best practice will 

help to safeguard participants from potential abuse as well as protecting coaches and other 

adults in positions of responsibility from potential allegations of abuse. The Safeguarding 

Policy for Children & Implementation Procedures will allow young people to excel in a safe 

environment and transmit a reassuring signal to parents that will positively impact on 

recruitment. 

This document is binding for the sport of wrestling as a whole and provides guidelines to 

everyone, whether working in a professional or voluntary capacity. 

“Sport has the power to change the world. It has the power to inspire. It 
has the power to unite people in a way that little else does. It speaks to 
youth in a language that they understand. Sport can create hope where 

once there was only despair”. 

Nelson Mandela, Laureus World Sports Awards in 2000 

Barry Pollin 
BWA Lead Safeguarding Officer (BWA LSO) 
Mob: 07977 201505 
Off: 0161 835 2112 

https://thecpsu.org.uk/media/445556/web_cpsustandards.pdf
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Introduction 

British Wrestling is the UK Governing Body with affiliate Home Country Governing Bodies in 
England, Northern Ireland, Scotland and Wales. This document describes the principles and 
procedures to be implemented and is mandatory for all British Wrestling staff, the Board 
members, volunteers, or anyone working on behalf of British Wrestling. 

Governing Bodies in Northern Ireland and Scotland are subject to different legislation 
however the core principles are the same and the legislative differences have been built into 
the policy and procedures. Home Countries and clubs may adopt their own policies but must 
ensure that they comply with the standards set in the British Wrestling policy and/or the 
relevant national legislation. 
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The approach of British Wrestling to safeguarding is based on principles outlined within 
HMG guidance, UK and international legislation. The following has been taken into 
consideration: 

• The Children Act 19891 
• United Convention of the Rights of the Child 1991 
• Data Protection Act 2018 & General Data Protection Regulation (GDPR) 2018 
• Sexual Offences Act 2003 

• Children Act 2004 
• Protection of Freedoms Act 2012 
• Working Together to Safeguard Children 20182 

 

 

1
Children (NI) Order 1995/Children Act (Scotland) 2014 

2
 Anyone who has not yet reached their 18th birthday. The fact that a child has reached 16 years of age, is living independently or is in further 

education, is a member of the armed forces, is in hospital or in custody in the secure estate, does not change their status or entitlements to 
services or protection. In Scotland, a child is someone up to the age of 16 unless the child is subject to a supervision requirement by a 
Children’s Hearing in which case, they are considered a child until the age of 18 years. 

IMPORTANT 

Please note that the term “parents” is used throughout this document as a generic term to 
represent parents, carers and guardians. 

The term “club” is used throughout this document as a generic term to represent any 
Wrestling agency in charge of athletes under the age of 18 years. 

The term “BWA LSO” refers to the BWA Lead Safeguarding Officer 

“Members” shall mean each of those clubs who are member clubs of the British Wrestling 
Association Ltd as listed (and amended from time to time) 
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Section 1: Policy Statement 

1.1 Responsibilities 

All British Wrestling agencies will seek to keep children and young people safe. They will: 

• Accept the moral and legal responsibility to implement procedures to provide a duty 
of care for young people, safeguard their well-being and protect them from abuse.  

• Respect and promote the rights, wishes and feelings of young people 

• Provide effective management for staff and volunteers through supervision, support 
and training 

• Require staff and volunteers to adopt and abide by the Safeguarding Policy for 
Children & Implementation Procedures which incorporate the British Wrestling – 
Codes of Conduct, Ethics & Responsibilities 

• Respond to all allegations and concerns appropriately. 

 

1.2 Principles 

The guidance given in the procedures is based on the following principles: 

• This policy recognises and builds on the legal and statutory definitions of a child 

• The distinction between ages of consent, civil and criminal liability are recognised but 

in the pursuit of good practice in the delivery and management of British Wrestling, a 

child/young person is recognised as being under the age of 18 years (Children’s Act 

1989) 

• An adult has a moral and statutory duty for the care, custody and control of any child 

under the age of 18 under their supervision 

• The child’s welfare is paramount as enshrined in the Children Act 1989 

• All young people, regardless of age, culture, any disability they may have, gender, 

language, racial heritage, religious belief and sexual orientation or identity have the 

right to equal protection from all types of harm or abuse 

• Some children are additionally vulnerable because of the impact of previous 

experiences, their level of dependency, communication needs or other issues 

• All young people have a right to practice wrestling in an enjoyable and safe 

environment 

• Young players have a right to expect appropriate management, support, personal and 

social development regarding their involvement in the sport of wrestling 

• All incidents of poor practice or suspicions of poor practice and allegations of abuse 

will be taken seriously and responded to swiftly and appropriately 

• It is the responsibility of the child protection experts and agencies to determine 

whether abuse has taken place, but it is everyone’s responsibility to report any 

concerns 

https://britishwrestling.org/about-british-wrestling/policies/
https://www.legislation.gov.uk/ukpga/1989/41/contents
https://www.legislation.gov.uk/ukpga/1989/41/contents
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• Confidentiality should be upheld in line with the Data Protection Act 2018, General 

Data Protection Regulation (GDPR) 2018 and the Human Rights Act 2000  

Working in partnership with children, young people, their parents, carers and other 
agencies is essential in promoting young people’s welfare. 

1.3 Incorporation 

The British Wrestling - Safeguarding Policy for Children & Implementation Procedures shall 
be adopted by the following: 

• British Wrestling and its membership 

• All other bodies affiliated to British Wrestling in the sport of wrestling in the United 

Kingdom which provide the opportunity to work with children and young people up 

to the age of eighteen. 

1.4 Assent 

All individuals involved in the sport of wrestling in the United Kingdom at every level, 
including recreational athletes, competitors, tournament officials, coaches, administrators, 
board members, club officials and spectators agree to abide by the British Wrestling - Codes 
of Conduct, Ethics and Responsibilities and all such individuals by participating or being 
involved in wrestling are deemed to have assented to and as such recognise and adhere to 
the principles and responsibilities embodied in that document. 

https://www.gov.uk/data-protection
https://www.gov.uk/data-protection
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Section 2:  Promoting Good Practice with Young People 

2.1 Introduction 

Child abuse, particularly sexual abuse, can generate strong emotions in those facing such a 
situation. It is important to understand these feelings and not allow them to interfere with 
your judgement about any action to take. Abuse can occur within many situations including 
the home, school and the sporting environment. Some individuals will actively seek 
employment or voluntary work with young people to harm them. 

A coach, teacher, official or volunteer may have regular contact with young people and be 
an important link in identifying cases where a young person needs protection. All cases of 
poor practice should be reported following the guidelines in this document. When a young 
person enters the club having been subjected to child abuse outside the sporting 
environment, sport can play a crucial role in improving the young person’s self-esteem. In 
such instances the club must work with the appropriate agencies to ensure the young 
person receives the required support. 

Where a child is considered to be at risk of harm, consent to share concerns with 
appropriate agencies is not required, it is considered good practice to discuss these actions 
with the parent/carer/legal guardian but should not be done when this may place the child 
at risk of further harm or there are suspicions of fabricated induced illness. 

 

 

2.2 Good Practice Guidelines 

All personnel should be encouraged to demonstrate exemplary behaviour to protect 
themselves, the following are common sense examples of how to create a positive culture 
and climate within British Wrestling: 
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2.2.1 What Does Good Practice Mean? 

• Always working in an open environment e.g. avoiding private or unobserved 

situations, do not coach in isolation 

• Treating all young people equally, and with respect and dignity; always putting the 

welfare of each young person first, before winning or achieving goals 

• Maintaining a safe and appropriate distance with athletes (e.g. it is not appropriate 

to have an intimate relationship with a young person or to share a room with them) 

• Building balanced relationships based on mutual trust which empowers young 

people to share in the decision-making process 

• Ensuring that sport is fun, enjoyable and promoting fair play 

• Ensuring that if any form of manual /physical support is required, it should be 

provided openly and according to guidelines provided by the British Wrestling Coach 

Education Programme. Care is needed, as it is difficult to maintain hand contact 

positions when the young person is constantly moving; young people should always 

be consulted and their agreement obtained  

• Keeping up to date with the technical skills, qualifications and insurance in sport 

• If groups are supervised in the changing rooms, always ensuring 

parents/teachers/coaches/officials work in pairs 

• Ensuring that if mixed teams are taken away, they should always be accompanied by 

a male and female member of staff  

• Ensuring that at competitions or residential events, adults should not enter 

children’s rooms or invite children into their rooms. If an adult is working in a 

supervisory capacity, they should only enter children’s rooms when accompanied by 

another adult 

• Being an excellent role model e.g. promoting a healthy diet and not smoking or 

drinking alcohol in the company of young people, although in a private environment 

with only adults present these conditions can be relaxed a little and in moderation.  

• Giving enthusiastic and constructive feedback rather than negative criticism 

• Recognising the developmental needs and capacity of young people – avoiding 

excessive training or competition and not pushing them against their will 

• Securing parental consent in writing to act in loco parentis (Template 5 – Parental 

Consent for British Wrestling Activities), if the need arises to give permission for the 

administration of emergency first aid and/or other medical treatment 

• Keeping a written record of any injury that occurs, along with details of any 

treatment given. 

• Where staff witness an injury, this must be reported to the parents at the first 

opportunity 

• Requesting written parental consent if club officials are required to transport young 

people in their cars 

https://britishwrestling.org/home-2/parents-volunteers/safeguarding-children-vulnerable-adults/
https://britishwrestling.org/home-2/parents-volunteers/safeguarding-children-vulnerable-adults/
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• Ensuring that photographic images are used for lawful purposes and in a manner 

that does not embarrass those featured (see British Wrestling – Social Media Policy)  

 

2.2.2 Coaching Ratios 

In accordance with British Wrestling education programme’s current guidelines the 
suggested coaching ratios are as follows: 

• When working with groups of children the ideal coaching ratio is one coach to every 

10 wrestlers (with a minimum of 2 adults to provide supervision) 

• Larger ratios mean you are in danger of losing control. Equally, if there is an accident 

or incident to a young person or to a member of staff, you should ensure that there 

are enough members of staff remaining to supervise the group 

 

2.2.3 Changing Rooms 

Athletes should always be supervised in the changing rooms by two members of staff. Adult 
staff should not change or shower at the same time using the same facilities as athletes. If 
you are involved in mixed gender separate facilities should be made available. If a young 
person is uncomfortable changing or showering in public, no pressure should be placed on 
them to do so. Encourage them to do this at home. If your club has athletes with disabilities 
involve them and their carers in deciding how they should be assisted and ensure they are 
able to consent to the assistance that is offered 

Any staff, medical or otherwise, for example, a female physio working with a male team, 
must not be present in the changing rooms whilst athletes are getting showered or 
changed. No photographic equipment should be used in the changing room. 

 

2.2.4 Treatment of Young People 

• No young person should be treated in anyway in a situation where the young person 

is on his/her own in a treatment room with the door closed.  

• All treatment procedures should be ‘open’ i.e. the door remains open, parents are 

invited to observe treatment procedures. Where strict medical confidentiality is to be 

observed then this should be discussed with the parents and the young person in 

advance 

• It is always important to maintain medical confidentiality and patient dignity  

• Prior to medical treatment being carried out on a young person, the written consent 

of the young person and their parent must be sought 

• It is recommended that all treatment procedures are explained fully to the young 

person and verbal consent is given before they are carried out. 

 

https://britishwrestling.org/home-2/parents-volunteers/safeguarding-children-vulnerable-adults/
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2.2.5 Practice to be Avoided 

• Avoid spending excessive amounts of time alone with young people away from others 

 

2.2.6 Practice Never to be Sanctioned 

The following should never be sanctioned. You should never: 

• Engage in rough, physical or sexually provocative games including horseplay 

• Share a room with a young person 

• Allow or engage in any form of inappropriate touching 

• Allow young people to use inappropriate language unchallenged 

• Make sexually suggestive comments to a young person, even in fun 

• Reduce a young person to tears as a form of control 

• Allow allegations made by a young person to go unchallenged, unrecorded or not 

acted upon 

• Do things of a personal nature for young people that they can do for themselves 

• Invite or allow young people to stay with you at home unsupervised 

• Never take young people to your home where they will be alone with you 

N.B. If you are required to have physical contact with a young person talk with him/her 

about what you are doing and give choices where possible. 

This is particularly so if you are involved in any dressing or undressing of outer clothing, or 

where there is physical contact, lifting or assisting a young person to carry out activities. Avoid 

taking on the responsibility for tasks for which you are not appropriately trained. 

If any of the following incidents should occur, you should report them immediately to another 

colleague and make a written note of the event. Parents should also be informed of the 

incident: 

• If you accidentally hurt a player 

• If he/she seems distressed in any manner 

• If an athlete appears to be sexually aroused by your actions 

• If an athlete misunderstands or misinterprets something you have done 

 

2.3 Relationships of Trust 

“The inequality at the heart of a relationship of trust should be ended before any sexual 
relationship begins.” (Home Office 1999). 

This statement recognises that genuine relationships do occur between the different levels 
of volunteers and participants in a group but that no intimate relationship should begin 
whilst the member of staff or volunteer is in a ‘position of trust’ over them. The power and 
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influence that an older member of staff has over someone attending a group or activity 
cannot be under-estimated.  

If there is an additional competitive aspect to the activity and the older person is 
responsible for the younger person’s success or failure to some extent, then the 
dependency of the younger member upon the older will be increased. It is therefore vital for 
volunteers to recognise the responsibility they must exercise in ensuring that they do not 
abuse their positions of trust. Those in positions of authority within British Wrestling must 
ensure they maintain a healthy, positive and professional relationships with all athletes. 

Coaches and others in positions of authority and trust in relation to athletes aged 16 and 17 
years must not engage in sexual relationships with them while that unequal power 
relationship exists (the matter is address by the Child Protection in Sport Unit in the 
following document – Preventing Abuse of Positions of Trust in Sport).  

To engage in an intimate or inappropriate relationship with a young person it is a breach of 
the British Wrestling – Codes of Conduct, Ethics & Responsibilities and will result in 
disciplinary action. In certain circumstances the ‘abuse of trust’ is a criminal offence (Sexual 
Offences Amendment Act 2000 and Sexual Offences Act 2003 – UK wide). See ‘Grooming’ –
Section 5.2.3 below 

 

 

 

2.4 Guidelines for Use of Photographic Filming Equipment at Sporting Events 

Parents often want to be able to celebrate the achievements of their children when taking 
part in sporting activities through taking photographs or films. British Wrestling also want to 
promote our activities to encourage increased participation.  

https://thecpsu.org.uk/media/2489/preventing-abuse-of-position-of-trust-jan15.pdf
https://britishwrestling.org/about-british-wrestling/policies/
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We do not advocate the banning of photography and the use of images and videos of 
children but recommend that appropriate and proportionate safeguards should be in place 
to ensure a safe sporting environment for children and young people. 

There is evidence that some people have used sporting events as an opportunity to take 
inappropriate photographs or film footage of young and disabled sports people in 
vulnerable positions. 

It is advisable that all clubs adhere to the appropriate guidelines outlined in Template 8: Use 
of Photographic/Film/Video (Photographer). 
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Section 3: Recruitment, Employment & Deployment of Staff & Volunteers 

3.1 Introduction 

British Wrestling relies heavily on the time and commitment freely given by volunteers, and 
without this the opportunities for children and young people to participate in wrestling 
would not exist. The procedures outlined below are be adopted by British Wrestling for our 
own purposes and must be followed by clubs for whom British Wrestling acts as an umbrella 
body. 

All reasonable steps must be taken to ensure unsuitable people are prevented from working 
with young people in wrestling. Whilst there may be some reservations that volunteers 
could be put off by having to go through a recruitment process, it is important to ensure 
reasonable steps have been taken to identify unsuitable individuals. The guide below offers 
advice on the elements that an ideal safe recruitment practise would follow. 

In accordance with the British Wrestling – Recruitment Policy we will ensure good 
recruitment procedures by: 

• Defining the role the individual is applying for 

• Insist that a person applying for any regulated activity post within the club 

complete a British Wrestling application form with a self-disclosure section (for 

applicants to declare prior convictions or other potentially relevant information) 

• Obtaining 2 references in writing (the request for references will only be sought 

for preferred applicants)  

• Ensuring that the individual completes a Disclosure and Barring Service check or 

equivalent e.g. “AccessNI” Disclosure Certificate Application in Northern Ireland or 

Protection of Vulnerable Groups (PVG) Scheme in Scotland 

• Setting a probationary period (six months for staff or long-term volunteers) 

• Interview/meet the individual either formally or informally 

• Have two designated members (positions to be identified by the sport) doing this 

to enable you to: 

o Assess the individual’s experience of working with children or young 

people and knowledge of safeguarding issues. 

o Assess their commitment to promoting good practice. 

o Assess their ability to communicate with children and young people (i.e. be 

approachable).  One way of doing this is to consult young people or ask 

questions to examine how a person would respond to a scenario e.g. are 

they authoritarian or too relaxed in their approach?  

• Ensuring that the Management committee ratifies appointments 

3.2 Induction 

All staff and volunteers should undergo an induction which should include: 

• Safeguarding Policy for Children & Implementation Procedures 

https://britishwrestling.org/home-2/parents-volunteers/safeguarding-children-vulnerable-adults/
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• That their qualifications are substantiated (if not already completed) 

• Completion of a profile to identify training needs/aspirations 

• Reminders that they have agreed to abide by all British Wrestling policies and 

procedures and they may face disciplinary action if they are broken 

• The expectations, roles and responsibilities of the job/role are clarified  

• Mentoring where appropriate  

Checks are only part of the process to protect young people from possible abuse/harm. 
Appropriate training will enable individuals to recognise their responsibilities regarding their 
own good practice and the reporting of suspected poor practice/concerns of possible abuse. 

 

3.3 International Coaches 

There can be different cultural practices and behaviours around coaching in different 
countries. It is imperative that international coaches are given a full induction into the 
behaviour and conduct expected of coaches within British Wrestling. They should also sign a 
Coaches Code of Ethics and Conduct. 

3.4 Monitoring and Appraisal 

At regular intervals (or following a programme), employees/volunteers working with young 
people should be given the opportunity to receive feedback or an appraisal to identify 
training needs and set new goals.  

 

3.5 Recruitment 

See the British Wrestling - Recruitment Policy 

https://britishwrestling.org/home-2/parents-volunteers/safeguarding-children-vulnerable-adults/
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Section 4: The Club Welfare Officer (CWO) 

4.1 Introduction  

All clubs must identify a designated person to be titled the Club Welfare Officer (CWO); 
occasionally referred to as the Club Safeguarding Officer (CSO) to handle safeguarding 
issues. Prior to appointment, this person will be required to undertake a Disclosure and 
Barring Service (DBS) Check. 

Once clearance has been received from the BWA LSO, an identity card will be issued to 
validate the appointment. The CWO will require support from the club and designated 
training will be provided. The club may appoint more than one CWO if they so wish to cater 
for particular age groups and genders. 

The role of the CWO is crucial in ensuring that the British Wrestling - Safeguarding Policy for 
Children & Implementation Procedures work in practice. 

The CWO should have a proactive role in promoting good practice and communicating 
safeguarding requirements to all stakeholders at club level. The CWO also acts as the first 
point of contact for anyone in the club (staff, volunteers, parents or children) who has a 
concern about a child and about poor practice/possible abuse by adults working with 
children. 

The CWO therefore needs to have good communication skills and to be perceived as being 
approachable and as having a child-focussed approach. 

The CWO does not need to be a child protection ‘expert’ that is the role of the statutory 
agencies (Police and Children’s Social Care). Ideally, they should have a background in 
working with children such as teachers, child-minders, social workers, Police Child 
Protection team officers et al 

The CWO needs to be supported by their club management committee and should have a 
formal role on the committee. The committee should adopt the British Wrestling - 
Safeguarding Policy for Children & Implementation Procedures. The club should also 
produce a plan about how this will be put into practice and how they will review how it is 
working; support and resources will be provided by British Wrestling 

 

4.2 Club Welfare Officer – What Does the Job Entail? 

A job description for this role is included at Appendix A  

The CWO should attend the Sports Coach UK ‘Safeguarding and Protecting Child’ course or 
an equivalent designated by the BWA LSO prior to specific CWO training. 

https://www.ukcoaching.org/courses/workshops/safeguarding-protecting-children
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Section 5:  Recognition of Poor Practice, Abuse & Bullying 

5.1 Introduction 

Child abuse can and does occur outside the family setting. Even for those experienced in 
working with child abuse it is not always easy to recognise a situation where abuse may 
occur or has already taken place. The staff and volunteers in British Wrestling, whether in a 
paid or voluntary capacity, are not experts at such recognition. However, they do have a 
responsibility to act if they have any concerns about the behaviour of someone (an adult or 
another young person) towards a young person and to follow the procedures in this 
document. 

 

5.2 Poor Practice 

Allegations may relate to poor practice where an adult’s or another young person’s 
behaviour is inappropriate and may be causing concern to a young person. In the 
application of this Policy, poor practice includes any behaviour of a child protection nature 
which contravenes the British Wrestling’s Code of Ethics and Conduct infringes an 
individuals’ rights and/or is a failure to fulfil the highest standards of care. Poor practice is 
unacceptable in British Wrestling and will be treated seriously and appropriate actions 
taken. 

5.3 Abuse 

Abuse can happen wherever there are young people of any age. The effects of abuse can be 
so damaging and if untreated, they may follow a person into adulthood. For example, a 
person who has been abused as a young person may find it difficult or impossible to 
maintain stable, trusting relationships, become involved with drugs or prostitution, attempt 
suicide or even abuse a young person in the future. 
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5.3.1 Disabled People 

There have been several studies, which suggest young people (or adults) with disabilities, 
are at increased risk of abuse. Various factors contribute to this, such as stereotyping, 
prejudice, discrimination, isolation and a powerlessness to protect themselves or 
adequately communicate that abuse has occurred¹ 

5.3.2 Race and Racism 

Young people from ethnic minority groups and their parents are likely to have experienced 
harassment, racial discrimination and institutional racism. Although racism causes 
significant harm it is not a category of abuse. All organisations working with young people, 
including those operating where ethnic minority communities are numerically small, should 
address institutional racism, defined in the report of Stephen Lawrence enquiry ‘the 
collective failure by an organisation to provide appropriate and professional service to 
people on account of their race, culture and/or religion’ 
https://www.gov.uk/government/publications/the-stephen-lawrence-inquiry. 

5.3.3 Abuse and Neglect 

Somebody may abuse or neglect a young person by inflicting harm, or by failing to act to 
prevent harm. Young people may be abused in a family or in an institutional or community 
setting by those known to them or, more rarely, by a stranger. 

Neglect 
Where adults fail to meet a young person’s basic physical and/or psychological needs, likely 
to result in the serious impairment of the young person’s health or development (e.g. failure 
to provide adequate food, shelter and clothing, failing to protect a young person from 
physical harm or danger, or the failure to ensure access to appropriate medical care or 
treatment.) It may also include refusal to give young people love, affection and attention. 

Neglect in sport could include a teacher or coach not ensuring young people were safe, 
exposing them to undue cold, heat or to unnecessary risk of injury. 

Physical Abuse 
Where adults physically hurt or injure young people by hitting, shaking, throwing, poisoning, 
burning, biting or scalding, suffocating, drowning or otherwise causing physical harm to a 
young person. Physical harm may also be caused when a parent feigns the symptoms of, or 
deliberately causes ill health to a young person whom they are looking after i.e. factitious 
illness by proxy, fabricates or induces illness. Examples of physical abuse in wrestling may be 
when the nature and intensity of training and competition exceeds the capacity of the 
young person’s immature and growing body; where drugs are used to enhance performance 
or delay puberty (see Working Together 2018 page 103 Appendix A).  

Sexual Abuse 
When girls and boys are abused by adults or peers (both male and female) who use young 
people to meet their own sexual needs. This could include full sexual intercourse, 
masturbation, oral sex, anal intercourse and fondling. Showing young people pornographic 
material (books, videos, pictures) or talking to young people in a sexually explicit manner is 
also a form of sexual abuse. 

https://www.gov.uk/government/publications/the-stephen-lawrence-inquiry
https://www.gov.uk/government/publications/working-together-to-safeguard-children--2
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In sport, coaching techniques, which involve physical contact with young people, could 
potentially create situations where sexual abuse may go unnoticed. The power of the coach 
over young performers, if misused, may also lead to abusive situations developing. This is 
entrapment but commonly known as ‘grooming’. This is when someone builds an emotional 
connection with a child to gain their trust for the purposes of sexual abuse or exploitation. 

Children and young people can be groomed online or in the real world, by a stranger or by 
someone they know - for example a family member, friend or professional. Those who 
manipulate children for their own sexual gratification may be male or female. They could be 
any age. Many children and young people do not understand that they have been groomed, 
or that what has happened is abuse. 

Emotional Abuse  
Is the persistent emotional ill treatment of a young person such as to cause severe and 
persistent adverse effects on the young person’s emotional development. It may involve 
conveying to people that they are worthless or unloved, inadequate or valued only insofar 
as they meet the needs of another person. It may feature age or developmentally in-
appropriate expectations being imposed on young people. It may involve causing young 
people to feel frightened or in danger of constantly being shouted at, threatened or taunted 
which may make the young person very nervous and withdrawn. Some level of emotional 
abuse is involved in all types of ill treatment of a young person. Emotional abuse in wrestling 
may occur if young people are subjected to constant criticism, name-calling, and sarcasm, 
bullying or unrealistic pressure to perform to high expectations consistently. 

The above definitions are adapted from Department of Health Working Together to 
Safeguard Children (2018) – A guide to inter-agency working to safeguard and promote the 
welfare of children. 

Online Abuse 
Online abuse is any type of abuse that happens on the web, whether through social media 
platforms whether through social networks, playing online games or using mobile phones.  

Children can be at risk of online abuse or cyberbullying from people they know as well as 
from strangers. Online abuse may be part of abuse that is taking place in the real world e.g. 
grooming or it may be that bullying only happens online e.g. persuading children to take 
part in sexual activity online; online concerns follows the normal reporting procedures.  

5.3.4 Reasonable Grounds for Concern 

A concern should be passed to Statutory Authorities if any of the following criteria are in 
place:  

• Specific indication from a child that s/he is being abused 
• An account by a person who saw the child being abused 

• Consistent indication, over a period, that a child is suffering from emotional or 
physical neglect 

• Evidence, such as an injury or behaviour that is consistent with abuse and unlikely to 
be caused any other way, e.g. cuts or burns, particularly if situated on a part of the 
body not normally prone to such injuries 

http://www.nspcc.org.uk/preventing-abuse/child-abuse-and-neglect/child-sexual-abuse/
http://www.nspcc.org.uk/preventing-abuse/child-abuse-and-neglect/child-sexual-exploitation/
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• Corroborative indicators supporting a concern e.g. pattern of injuries, an implausible 
explanation, other indicators of abuse, dysfunctional behaviour 

5.3.5 When to Seek Advice 

The CWO should see advice from the LSO or statutory authorities if they are made aware of 
the following circumstances:  

• Someone else (a young person or adult) expresses concern about the welfare of 

another young person 

• Unexplainable changes in behaviour (e.g. becoming noticeably quiet, withdrawn or 

displaying sudden outbursts of temper) 

• Inappropriate sexual awareness or engaging in sexually explicit behaviour 

• Distrust of adults, particularly those with whom a close relationship would normally 

be expected 

• Has difficulty in making friends or is prevented from socialising with other young 

people 

• Display variations in eating patterns including overeating or loss of appetite 

• Loses weight for no apparent reason 

• Becomes increasingly dirty or unkempt. 

It should be recognised that this list is not exhaustive and the presence of one or more of 
the indicators is not proof that abuse is taking place. A good working relationship with 
parents will help to identify any concerns that a young person may be experiencing e.g. 
family bereavement. 

It is not the responsibility of those working in wrestling to decide if child abuse is occurring, 
but it is their responsibility to act on any concerns. (See Section 6). 
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5.4 Bullying 

For more information on bullying please see British Wrestling – Anti Bullying Policy 

https://britishwrestling.org/home-2/parents-volunteers/safeguarding-children-vulnerable-adults/
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Section 6.  Responding to Disclosure, Suspicions & Allegations 

6.1 How to Respond to a Disclosure from a Young Person 

If a young person informs you directly that he/she, or another young person, is concerned 
about someone’s behaviour towards them (this is termed a ‘disclosure’), the person 
receiving information should: 

• React calmly so as not to frighten or deter the young person 

• Tell the young person he/she is not to blame and that he/she was right to tell 

• Take what the person says seriously, recognising the difficulties inherent in 
interpreting what is said by a young person who has a speech disability and/or 
difference in language 

• Keep any questions to an absolute minimum to ensure a clear and accurate 
understanding of what has been said 

• Reassure the young person but do not make promises of confidentiality which might 
not be feasible in the light of subsequent developments 

Seek advice immediately from the local Children’s Social Care or Police who will advise on 
the action to taken, including advice on contacting parents. Expert advice can also be 
provided by the NSPCC Helpline on 0808 800 5000 or Childline on 0800 1111. 

6.1.1 Actions to be Avoided 

The person receiving the disclosure should not: 

• Panic or allow their shock or distaste to show 

• Do not ask questions other than to clarify that you have enough information to act 

• Speculate or make assumptions 

• Make negative comments about the alleged abuser or approach the alleged abuser 

• Make promises or agree to keep secrets. 

N.B. It may not be that all young athletes are able to express themselves verbally, 
communication difficulties may mean that it is hard for them to complain or be 
understood. Sometimes it is difficult to distinguish the signs of abuse from the symptoms 
of some disabilities or conditions, in relation to the nature of an individual’s impairment. 
However, where there are concerns about the safety of a young athlete, record what has 
been observed in detail and follow the procedures to report these concerns, as detailed in 
6.2 and 6.3. 

6.1.2 Letting Children Know You Are Listening 

Show You Care: Give them your full attention and keep your body language open and 
encouraging. Be compassionate, be understanding and reassure them their feelings are 
important; phrases like “you’ve shown such courage today” help.  
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Take Your Time: Slow down, respect pauses and do not interrupt them; let them go at their 
own pace. Recognise and respond to their body language and remember that it may take 
several conversations for them to share what has happened to them. 

Show You Understand: Reflect, make it clear you are interested in what they are telling you. 
Check your understanding and use their language to show it is their experience. 

 

6.2 Action to take Regarding Allegations Within British Wrestling 

(See Flowchart 1) 

If a young person informs you directly that he/she is being abused within the British 
Wrestling environment or through your own observations or through a third party you 
become aware of possible abuse or poor practice within the British Wrestling environment, 
you must react immediately. 

6.2.1 Uncovering Poor Practice 

• Contact the CWO if after consideration, the allegation is about poor practice (see 
definition at 5.2) then the CWO will report it to the BWA LSO. If the CWO is 
unavailable or is the subject of the allegation, then the matter should be reported 
directly to the BWA LSO. 

• The BWA LSO and/or one or more members of the BWA Safeguarding Disciplinary 
Panel, will make the decision on how the allegation is to be dealt with, e.g. internally 
by the BWA Safeguarding Disciplinary Panel, externally as a matter for Children’s 
Social Care and/or the Police or referral back to the CWO. 

• A decision will also be made regarding suspending the individual concerned, pending 
the outcome of the internal or external inquiry 

• A Child Safeguarding Disciplinary Hearing will be held which will include the Chair 
and two members, with a designated Secretary in attendance, the members will not 
have been part of the original BWA Safeguarding Disciplinary Panel.   

N.B. There is no time limit to the submission of allegations or incidents of a Child 
Protection nature. 

6.2.2 Possible Outcomes of the BWA Child Safeguarding Disciplinary Panel Hearing: 

• No case to answer. 
• Warrants advice/warning as to future conduct/sanctions. 

• Further training and support needed. 

6.2.3 Appeals 

The appeals procedure is available to anyone under investigation as part of natural justice. 
The BWA Safeguarding Disciplinary Appeal Panel will exclude anyone sitting on the initial 
panel, excluding the secretary. The Panel should comprise of a Chair and two other 
members with the secretary in attendance (see the British Wrestling - Child Safeguarding 
Complaint Procedure for further details). 

https://britishwrestling.org/home-2/parents-volunteers/safeguarding-children-vulnerable-adults/
https://britishwrestling.org/home-2/parents-volunteers/safeguarding-children-vulnerable-adults/
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Every organisation and athlete wishing to appeal against decisions by the BWA Safeguarding 
Disciplinary Panel must do so in writing to be received by the BWA LSO within seven days of 
the decision being made. 

6.2.4 Monitoring and Evaluation 

To be conducted at the close of the case to see if changes need to be made to 
policies/procedures or lessons can be learnt. 

6.2.5 Possible Abuse Situation 

If a young person says or indicates that he/she is being abused, or information is obtained or 
observations are made which gives concern that a young person is being abused, you must 
react immediately. 

When obvious cases of abuse have taken place, the first concern for staff is the safety and 
welfare of the abused child or young person (see Appendix H for British Wrestling - First Aid 
Advice to Clubs). However, efforts to preserve evidence may be vital as potentially a 
criminal offence may have taken place. In all cases, but especially when police involvement 
is required, preservation of evidence is crucial if a police investigation is to be effective; 
what staff do or do not do in the time they are waiting for the police to arrive can make a 
difference. The following checklist aims to help staff ensure that vital evidence is not 
destroyed: 

(a) In Situations of Physical and/or Sexual Assault: 
• Staff should not touch what they do not have to - wherever possible staff should 

leave things as they are. 
• Staff should not clean up, wash anything or in any way remove fibres, blood etc. - if 

staff do have to handle anything at the scene, they should keep it to a minimum 
• Staff should preserve anything that was used to comfort the abused person e.g. a 

blanket  

• Staff should secure the room or space in which any alleged offence has taken place 
and deny entry to anyone until the police arrive. 
 

(b) Prior to the Arrival of the Police and Medical Examination: 
• Staff should ensure that no one has physical contact with both the abused person 

and the alleged perpetrator as cross-contamination can destroy evidence. 
• It is acknowledged that if staff are working alone in the situation, they may have to 

comfort both the abused person and the alleged perpetrator e.g. where the alleged 
perpetrator is also a Club service-user. They need to be aware that cross 
contamination can easily occur 

• Staff should preserve any bloodied items 
• Staff should encourage the victim not to shower or change clothing - even when the 

victim says they do not want police involvement, staff should encourage the 
preservation of items anyway as they may change their mind at a later date. 
 

(c) Methods of Preservation: 
• For most things staff should use clean brown paper, if available, or a clean envelope 

(if staff use an envelope, they should not lick it to seal). 
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• They should avoid using plastic bags as they can produce moisture 

• For liquids staff should use clean glassware 

• Staff should not handle items unless necessary to move and make safe; if there are 
latex gloves available staff should use them  

• It is acknowledged that completion of all the above tasks may not be possible in a 
traumatic situation however staff are urged to do the best that they can. 

6.2.6 Hospitalisation 

If the young person needs immediate medical treatment, take the young person to hospital 
or call an ambulance, inform doctors of concerns and ensure 

• They are aware it is a child protection issue 

• If available contact the CWO immediately who will bring it to the attention of the 
BWA LSO and the reporting procedures detailed below will be initiated. If the CWO 
cannot be contacted or is the subject of the allegation, then the person that has the 
concerns about the young person’s welfare should immediately contact the BWA 
LSO and attend to the reporting procedures as directed 

• The BWA LSO will make referrals to the appropriate safeguarding partners and 
follow up with them within 24 hours 

6.2.7 Reporting 

On reporting an allegation or suspicion, the BWA LSO will ask for a written factual statement 
from the person making the report. It is important staff have kept accurate and detailed 
records about all aspects of the allegation or suspicion and these documents will be 
retained by the BWA LSO in a secure cabinet or location. 

In summary, the information staff will need to record includes but is not restricted to the 
following: 

• Name, date of birth, address of the alleged victim 
• Name, date of birth, address of the alleged perpetrator (if available) 

• Who you are and how you are involved? 

• What happened, where and when (including any lead-up)? 
• Any action taken? 
• The current position including any concerns about safety of the alleged victim and 

any other person? 
• Who else is involved? 

• How aware of the referral is/are the victim, alleged perpetrator, carers or relatives? 

• Any known view of the alleged victim regarding how they wish the matter to be 
dealt with? 

• Any other background information that is likely to be helpful? 

Any statement made by the child or young person should be reported in their own words. 

These reports should be confined to facts and should not include any opinion, interpretation 
or judgement and on every occasion will ensure that any child or young person concerned is 
immediately removed from any possible risk of harm.  



 

28 

6.2.8 Possible Outcomes 

Where there is a complaint of abuse against a member of staff or volunteer, investigations 
may include: 

• Police enquiry 
• Criminal proceedings 
• Civil proceedings 

• Referral back to Safeguarding Disciplinary Panel. 

N. B. The results of the Police and/or Children’s Social Care investigation may help to 
inform the BWA Safeguarding Disciplinary Panel investigation, but not necessarily. 

 

6.3 Action to Take Regarding Allegations Outside British Wrestling  

(See Flowchart 2) 

If a young person informs you directly that he/she is being abused outside the wrestling 
environment (i.e. at home or some other setting outside of British Wrestling) or through 
your own observations or through a third party you become aware of possible abuse 
outside the wrestling environment (i.e. at home or some other setting outside of British 
Wrestling), you must react immediately (See Section 5.2.4 for Reasonable Grounds for 
Concern): 

• Ensure the safety of the young person – if the young person needs immediate 
medical treatment, take the young person to hospital or call an ambulance, inform 
doctors of concerns and ensure they are aware it is a child protection issue 

• If available contact the CWO immediately who will bring it to the attention of the 
BWA LSO and the reporting procedures detailed below will be initiated. If the CWO 
cannot be contacted or is the subject of the allegation, then the person that has the 
concerns about the young person’s welfare should immediately contact the BWA 
LSO and attend to the reporting procedures as directed 

6.4 Reporting Procedures (Referrals) 

In all cases reported to British Wrestling it is the responsibility of the BWA LSO to decide 
whether it is necessary to refer a case to children’s social care, police or NSPCC (in and out 
of office hours). In the absence of the BWA LSO the responsibility will pass to the CEO of 
British Wrestling. 

• Seek advice immediately from the local Children’s Social Care or Police who will 
advise on the action to be taken, including advice on contacting parents; expert 
advice can also be provided by the NSPCC Helpline or Childline. 

• The BWA LSO will make a full and factual record of events utilising the Incident 
Referral Form (Template 4) and forward a copy of the recorded information, as 
directed by the Children’s Social Care and/or Police.  

https://www.nspcc.org.uk/keeping-children-safe/our-services/nspcc-helpline/
https://www.childline.org.uk/
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• If the individual being accused is from within the wrestling environment, the BWA 
LSO will consider suspension of the individual concerned following contact with 
Children’s Social Care or the Police. 

• The case will be referred to the BWA Safeguarding Disciplinary Panel following 
completion of the Police/Children’s Social Care investigation. 

• The BWA LSO will lead on the British Wrestling response and contact the CWO as 
soon as possible, who will receive relevant information.  

6.4.1 Duty to Refer to the Disclosure and Barring Service (DBS)  

On the following occasions a member of staff or member of British Wrestling must be 
referred to the Disclosure and Barring Service: 

(a) Permission has been withdrawn to take part in regulated activity i.e. the member of 
staff has been dismissed, re-deployed, retired, made redundant or resigned 

(b) Referring party thinks that the member has either engaged in relevant conduct or 
satisfied the harm test or received a caution or been convicted of a relevant offence  

N.B. For most cases, has only the power to bar a person who is, has been or might in the 
future engage in regulated activity. 

6.5 Confidentiality 

Every effort should be made to ensure that confidentiality is maintained for all concerned 
and information should be handled and disseminated on a “need to know basis” only; this 
includes to the following: 

• The CWO 
• The parents of the person who is alleged to have been abused (only following advice 

from Children’s Social Care (CSC) however CSC will often want the referrer to have 
informed parents unless it would put the child at risk. 

• The person making the allegation 
• Children’s Social Care/Police/Health Providers e.g. ambulance or hospital staff 

• BWA LSO & BWA Safeguarding Disciplinary Panel (all members) 
• Information should be stored in a secure place with limited access to designated 

people, in line with data protection laws 

All information exchanged should be pertinent and where possible transferred through a 
secure electronic means, passwords when transmitted should always be sent in a separate 
email. additional information is included in the British Wrestling – Safeguarding: Secure 
Storage & Handling Guidance 

6.6 Sharing Information 

Whenever information is received that raises concerns about a child or children, decisions 
need to be made about information sharing; this could include: 

• Concerns about a child received within or outside the sport 

https://www.gov.uk/government/organisations/disclosure-and-barring-service
https://britishwrestling.org/home-2/parents-volunteers/safeguarding-children-vulnerable-adults/
https://britishwrestling.org/home-2/parents-volunteers/safeguarding-children-vulnerable-adults/
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• Concerns about a person in a position of trust, such as a coach – this could include 
information on a Disclosure & Barring Service (DBS), police check or information 
shared by a LADO or CSC team. 

• Concerns about a member of a sports club 

• Concerns about a sports environment e.g. an event location or hosting arrangements 

 

 

 

 

 

 

 

6.6.1 Key Principles for Deciding What to Share 

Apart from emergencies situations the sharing confidential information should be discussed 
with the BWA LSO and CEO before proceeding and a written report provided upon request.  

The Government guidance, Information Sharing Advice for Safeguarding 
Practitioners, describes the ‘7 Golden Rules’ of information sharing: 

1. Remember that the Data Protection Act 2018 and human rights law are not 
barriers to justified information sharing but provide a framework to ensure that 
personal information about living individuals is shared appropriately. 

2. Be open and honest with the individual (and/or their family where appropriate) from 
the outset about why, what, how and with whom information will, or could be 
shared, and seek their agreement, unless it is unsafe or inappropriate to do so. 

https://www.gov.uk/government/organisations/disclosure-and-barring-service
https://www.gov.uk/government/publications/safeguarding-practitioners-information-sharing-advice
https://www.gov.uk/government/publications/safeguarding-practitioners-information-sharing-advice
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3. Seek advice from other practitioners if you are in any doubt about sharing the 
information concerned, without disclosing the identity of the individual where 
possible. 

4. Share with informed consent where appropriate and, where possible, respect the 
wishes of those who do not consent to share confidential information. You may still 
share information without consent if, in your judgement, there is good reason to do 
so, such as where safety may be at risk. 

5. Consider safety and well-being: Base your information sharing decisions on 
considerations of the safety and well-being of the individual and others who may be 
affected by their actions. 

6. Necessary, proportionate, relevant, adequate, accurate, timely and secure: Ensure 
that the information you share is necessary for the purpose for which you are sharing 
it, is shared only with those individuals who need to have it, is accurate and up-to-
date, is shared in a timely fashion, and is shared securely. 

7. Keep a record of your decision and the reasons for it – whether it is to share 
information or not. If you decide to share, then record what you have shared, with 
whom and for what purpose. 

6.6.2 Who to Share Information With? 

Part of the decision-making process will include consideration about who to share 
information with. This could include: 

• Statutory Organisations – the Police and/or Children’s Services must be informed 
about child protection concerns; BWA LSO should be consulted where there are 
concerns about someone in a position of trust. 

• Disclosure & Barring Service – must be informed of any concerns about someone in 
regulated activity who is suspended or expelled from the organisation. 

• Other Clubs and Other Sports Organisations – informing other organisations need to 
be considered according to the principles below in order that they can safeguard 
children in their care who may be at risk of harm. 

• Individuals Within the Organisation – this will be decided on the basis of who needs 
to know what information in order to keep children safe according to the principles 
below. 

N.B. Information sharing decisions are required to be recorded and signed by relevant 
staff members/volunteers. 

6.7 Whistle Blowing 

6.7.1 What Is Whistleblowing? 

Whistleblowing occurs when someone raises a concern about a dangerous or illegal activity 
or any wrongdoing within their organisation and is a vital process for identifying risks to 
people’s safety. Sharing information or talking through a concern can be the first step to 
helping an organisation identify problems and improve their practices. 
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6.7.2 What the Law Says About Whistleblowing 

If you disclose information about wrongdoing the law protects you from being treated 
unfairly or losing your job. A disclosure qualifies for protection if you are a worker and you 
disclose something about an organisation.  

A disclosure must be about something that affects the public, like: 

• A criminal offence has been committed, is being committed or is likely to be 
committed 

• A legal obligation has been breached 
• There has been a miscarriage of justice 
• The health or safety of any individual has been endangered 

• The environment has been damaged 

• Information about any of the above has been concealed. 

This is set out in the Public Interest Disclosure Act 1998; the Act applies to England, Scotland 
and Wales. British Wrestling will protect whistle-blowers and welcomes scrutiny (see British 
Wrestling – Whistleblowing and Confidential Disclosure Policy)  

6.7.3 What If There is a Concern About the BWA LSO or a Senior Member of British 
Wrestling? 

Under such circumstance a concern can be brought to the Chair of British Wrestling or any 
member of the Board of British Wrestling. The concern can be delivered in writing or by 
making a verbal report, the option to contact the NSPCC, police or any other agency charged 
with safeguarding remains open. 

The NSPCC operate an independent Whistleblowing Advice Line on 0808 800 5000  

6.7.4 What if the Response from Police or Children’s Social Care is Unsatisfactory? 

In the context of the police complaints system, the law describes a complaint as any 
expression of dissatisfaction with a police force that is expressed by or on behalf of a 
member of the public. 

The options are to complain directly to the police/other organisation or via the Independent 
Office for Police Conduct (IOPC). Complains via the IOPC, will be sent direct to the 
organisation involved; they will assess the complaint and contact you about how it will be 
handled. The IOPC will not be involved with this initial assessment of a complaint. 

Complains should normally be made directly to the council first however in exceptional 
cases British Wrestling may be complaining on behalf of someone who is a user of children 
and family services, on these occasions there could be access to the special complaints 
procedure which the law says councils have to operate to deal with some kinds of 
complaints. The council will tell you whether your complaint should be dealt with under the 
Children Act procedure or under the council's complaints procedure. 

If a complaint has been made and the council has looked into it, but there is still 
dissatisfaction with the result or with the way your complaint has been dealt with, there is 
an option to contact the Local Government and Social Care Ombudsman. 

https://www.gov.uk/government/publications/the-public-interest-disclosure-act
https://britishwrestling.org/wp-content/uploads/2019/11/Whistleblowing-and-Confidential-Disclosure-Policy.pdf
https://www.nspcc.org.uk/keeping-children-safe/reporting-abuse/dedicated-helplines/whistleblowing-advice-line/
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6.8 Child Focused 

All decisions taken about information sharing are expected to keep the safety of the young 
person as the central and paramount concern. British Wrestling is committed to sharing 
information to safeguarding children. 

 

 

6.9 Reinstatement and Aftermath 

6.9.1 Reinstatement 

Irrespective of the findings of the Children’s Social Care or police enquiries, the BWA 
Safeguarding Disciplinary Panel will assess all individual cases to decide whether a member 
of staff or volunteer can be reinstated and how this can be sensitively handled. 

This may be a difficult decision; particularly where there is insufficient evidence to uphold 
any action by the police. In such cases the BWA Safeguarding Disciplinary Panel must reach 
a decision based upon the available information which could suggest that on a balance of 
probability, it is more likely than not that the allegation is true. 

The welfare of young people should always remain paramount. 

6.9.2 Support to Deal with the Aftermath 

Consideration what support may be appropriate to young people, parents and members of 
staff. Use of helplines, support groups and open meetings will maintain an open culture and 
help with the healing process. 

Consideration should be given about what support may be appropriate to the alleged 
perpetrator of the abuse. 
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6.9.3 Allegations of Non–Recent Abuse 

Allegations of abuse may be made some time after the event e.g. by an adult who was 
abused as a young person or by a member of staff who is currently working with children. 

Where such an allegation is made, the club should follow the procedures as detailed in 6.2.2 
and 6.3; this is because other children, either within or outside sport, may be at risk from 
this person. 

Anyone who has a previous criminal conviction for offences related to abuse is 
automatically excluded from working with children; this is reinforced by the details of the 
Protection of Children Act 1999 

6.10 Contextual Safeguarding3 

As young people grow and develop, they are influenced by a whole range of environments 
and people from outside their family e.g. in the local community, their peer group and 
online. Children may encounter risk in any of these environments; sometimes the different 
contexts are inter-related and can mean that children and young people may encounter 
multiple risks. 

British Wrestling will endeavour to identify and understand these risks as we engage with 
and protect young people. We will encourage our clubs to better integrate into their local 
communities and develop a knowledge of the pressures young people are facing on a 
regular basis.   

The best people to understand the environments that children and young people live in and 
the challenges they face are the young people themselves hence British Wrestling will 
create the safe spaces where conversations can be held. 

It may take time, but British Wrestling coaches will use that opportunity to listen to what 
young people are saying about their community to better mitigate the potential risks and 
support young people on their journey and if a child is in need of assistance/help the BWA 
LSO will make a referral to CSC.  

 

3 https://learning.nspcc.org.uk/news/2019/october/what-is-contextual-safeguarding 

 

http://www.legislation.gov.uk/ukpga/1999/14/contents
https://learning.nspcc.org.uk/news/2019/october/what-is-contextual-safeguarding
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