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About British Wrestling 
The British Wrestling Association is the national governing body for the sport of wrestling in the 
United Kingdom. Wrestling is an Olympic sport in three disciplines; Women and Men’s Freestyle 
and Greco-Roman (male only). In addition we are the recognised governing body for the 
disciplines governed by UWW including Grappling, Beach Wrestling and many others plus 
indigenous wrestling such as Westmorland and Cornish wrestling. 
   
British Wrestling was established in 1904 and was incorporated as a company limited by 
guarantee in 2008. It is recognised by UK Sport, Sport England, Sport Wales, Sport Northern 
Ireland, Sport Scotland, the British Olympic Association and the Sport and Recreation Alliance.  
The Association represents Great Britain internationally and is a member of the world governing 
body, United World Wrestling (UWW), The British Olympic Association, Sport and Recreation 
Alliance, and the Commonwealth Games Federation.  
 
The British Wrestling Association is a membership organisation and has, as its voting members, 
the three English regions (North, Midlands and South) and the home countries of Northern 
Ireland, Scotland and Wales. More broadly we operate commercial club and individual 
membership and competition registration. We welcome all to become members of our 
Association, irrespective of age, gender, creed, ethnicity or ability.  

 
 



 

   
 

Strategy 
British Wrestling is committed to equality and diversity in all aspects of delivering our strategy 
and has committed to, where necessary, specifically address inequalities identified in the sports 
pathway and workforce. 
  
Vision 
To be a world-leading wrestling nation, 
celebrated for its vibrant, inclusive 
community and consistent international 
excellence.  
Purpose 
To ignite potential on and off the mat by 
building a unified, thriving wrestling family 
across the UK.  
  
Strategic Pillars 
We have identified three strategic areas, their delivery and execution are interlinked and 
combined they will move us closer to delivering against our mission and vision.  
 
GROW 
A Thriving and Growing Wrestling Community – We are building a vibrant, inclusive, and 
engaged wrestling community across all disciplines. We focus on growing participation, enhancing 
member experience, celebrating diversity, increasing accessibility, and transforming lives through 
the power of wrestling. 
 
EMPOWER 
Empowering People, Strengthening Governance for a Sustainable Future – We are dedicated to 
empowering our workforce, strengthening our organisational foundations, championing the 
safety and welfare of all participants, fostering collaboration, and ensuring the long-term financial 
sustainability and vibrancy of British Wrestling. 
 
EXCEL 
Achieving Excellence & Inspiring Champions – We are committed to pursuing excellence at all 
levels, developing talent pathways that enable athletes to reach their full potential, achieving 
sustained international success, and inspiring future generations.  



 

   
 

Values  
At British Wrestling, our actions and decisions will be guided by these core values: 

COMMUNITY RESILIENCE INCLUSIVITY BRAVERY INTEGRITY 
We foster a 
supportive, 

welcoming, and 
collaborative 
environment 

where everyone 
belongs, feels 

valued, and can 
thrive together. 

We champion the 
spirit of striving for 

greatness in the 
face of adversity, 

instilling the 
discipline to 

persevere and learn 
from every 

challenge, on and 
off the mat. 

We celebrate our 
differences, 

ensuring equitable 
opportunities, 

accessibility, and a 
profound sense of 
belonging for all. 

We treat everyone 
with fairness and 

respect, promoting 
a safe and positive 

environment. 

We are optimistic 
and confident in 

facing challenges, 
making 

courageous 
decisions, and 
learning from 

every experience 
to grow and 

excel. 

We are 
transparent, 
honest, and 

ethical in all our 
endeavours, 

upholding the 
highest standards 

of fairness, 
accountability, 

and responsibility 

 

  



 

   
 

Message from the Chair/Board 
Wrestling is an incredibly diverse sport both internationally and here in the UK. Over half of our 
members are from ethnically diverse communities and our female membership is growing year on 
year. We feel very strongly that the value of our diversity lies in the quality, not the quantity, it 
brings to the organisation and we recognise that by respecting our differences our combined 
power can enable everyone to engage and achieve. 
 
We are proud of our commitment to equality and 
inclusion and are confident that we demonstrate this 
through governance, projects and programmes. This 
plan builds on the previous Diversity Action Plan and 
captures the work we have done to date to develop a 
more inclusive and diverse sport. However, we 
recognise that there is more work to be done. 
 
There are significant inequalities in participation in 
sports which are all too closely linked to individuals 
backgrounds and personal characteristics. To break 
down these barriers and ensure sport is inspirational, 
accessible and meaningful for every person, our 
commitment to inclusion must be represented at all 
levels, including the sports governance and 
leadership. With the publication of this Diversity and 
Inclusion Action Plan we continue to strive towards a more diverse and inclusive sport. We have 
identified areas where we need to improve and have set out a plan to address these areas.  
 
  



 

   
 

Message from the CEO 
It is with great pleasure and enthusiasm that I present to you British Wrestling's Diversity and 
Inclusion Action Plan. As we embark on this transformative journey, I am proud to reaffirm 
British Wrestling's unwavering commitment to fostering diversity and inclusion at all levels of our 
organisation. 
 
At the heart of our vision for British Wrestling is the recognition that our strength lies in our 
diversity. We believe that by respecting and embracing our differences, and by harnessing the 
collective power of our community, we can create an environment that enables everyone to 
engage and achieve their fullest potential. 
 
Our commitment to diversity and inclusion is not merely a statement; it is a guiding principle that 
shapes every aspect of our organization. We understand that a diverse and inclusive wrestling 
community not only enriches our sport but also strengthens the bonds that tie us together. It is 
through this unity that we can truly celebrate the unique talents, perspectives, and backgrounds 
that each member brings to British Wrestling. 
 

 
 
As we move forward, I urge each and every one of you to actively engage in this vital initiative. Let 
us work together to break down barriers, eliminate biases, and create a wrestling community that 
is welcoming, supportive, and empowering for all. 
 
British Wrestling is not just a sport; it is a community that thrives on inclusivity. By embracing 
diversity, we can propel our sport to new heights and inspire future generations of wrestlers. I am 
confident that, with your collaboration and dedication, we can make British Wrestling a shining 
example of unity in diversity. 
 
Thank you for your commitment to this essential cause.  



 

   
 

Diversity 
British Wrestling recognises that diversity is important at all levels of the sport from the wrestling 
mat to the boardroom.  
 
Membership 
The membership base is characterised by exceptional ethnic and religious diversity, contrasting 
with a distinct gender imbalance. 
• Ethnicity: The organisation has a highly diverse membership. The largest ethnic group is 
Asian/Asian British (35.07%), primarily comprising members of Pakistani and Indian heritage. 
This group slightly outnumbers the White: Anglo-Celtic demographic (32.92%). Other 
significant groups include White: Other (10.84%) and Middle Eastern (4.92%). 
• Gender: The membership remains predominantly male at 82.13%, with female members 
accounting for 17.72%. 
• Religion: Religious diversity is a key feature, with Muslims (29.94%) forming the largest single 
religious group, followed by Christians (26.85%) and those with No religion (16.28%). There is 
also notable representation from the Sikh community (12.51%). 
• Disability: Only 3.42% of members have declared a disability or long-term health condition, 
with the majority (91.70%) stating they have no such conditions. 
Socio-Economic Analysis 
Based on a cross-reference of member postcodes with the UK's Indices of Deprivation and child 
poverty statistics, it is estimated that approximately 57% of the membership comes from lower 
socio-economic backgrounds. 
 
Coaches and Officials 
Just 6% of our licenced coaches are female. Our officials more closely represent our diverse 
participant base with 16% being female.  
 
There is a clear representation gap between the diverse membership base and the 
coaching/officiating workforce. While Asian/Asian British members make up 35.1% of the 
membership, their representation drops across Level 1 coaches (23.6%), Level 2 coaches 
(26.5%), and referees (22.5%). White representation increases progressively, reaching 57.5% 
among referees. This reflects a ‘whitening’ effect as individuals move into authority roles. 
 
The religious profile of the workforce inverts that of the membership. Muslims represent 29.9% 
of the membership but only 15.9% of Level 1 coaches, 15.6% of Level 2 coaches, and 10% of 
referees. Christians, who make up 26.9% of members, are overrepresented at all workforce 
levels, reaching 42.5% among referees. This indicates potential barriers to progression for Muslim 
members. 



 

   
 

Disability disclosure increases with coaching and officiating responsibility. While 3.4% of 
members report a disability, this rises to 3.6% for Level 1 coaches, 5.4% for Level 2 coaches, and 
5% of referees. This suggests these pathways are accessible and may attract individuals 
transitioning from active competition. 
 
Staff 
The paid staff is split 50:50 in terms of gender and ethnically diverse communities. 12% of the 
staff consider themselves as having a disability or long term health condition. 24% of employees 
have a religion other than Christianity.  
 
Board 
  2025-26 2024-25 2023-24 2022-23  
Female directors 20% 20% 30% 27.2%  
Male directors 80% 80% 70% 72.8%  
Directors from ethnically diverse communities  30% 30% 36.6% 36.6%  
 
 
 
 

  



 

   
 

Plan 
This Diversity and Inclusion Action Plan builds on the previous Diversity Action Plan published in 
2018.  
 
We are committed to ensuring that wrestling is open and accessible to all sections of society. Our 
sport should be free of discrimination and challenge prejudice and inequality wherever it is found.  
 
To achieve our ambitions for an inclusive and diverse sport British Wrestling has set out to 
develop a plan that will advocate for equality, diversity and inclusion at all levels of wrestling. The 
plan seeks to support all those involved in wrestling to welcome diversity and challenge 
discrimination.  
 

 
 
The Diversity and Inclusion Action Plan covers four main areas of focus, each of which will 
support a range of actions which will help ensure British Wrestling demonstrates meaningful 
action against the plan. Those areas are: 

1. Evidence and Insight 
2. Leadership 
3. People and Participation 
4. Communication and Advocacy 



 

   
 

Evidence and Insight 
 

Action Responsibility Timeline Commentary Progress 
Improve EDI data capture on membership, coaches and 
officials, including ethnicity, socioeconomic and religion 

CEO  Add extra questions in 
member sign up journey 

 

Develop our ability to analyse EDI from membership, 
coaches and officials 

CEO  Develop reporting based on 
coach and official licencing 

 

Develop greater insight into key target audiences (LSEG, 
race, religion and gender) 

Development 
Team 

  Not Started 

Collate stories, case studies and lived experiences from 
members to share  

Development 
Team 

Ongoing Club Life YouTube series In Progress 

Regularly capture EDI data on the make-up of the Board 
and wider organisation through surveys 

Board/ CEO Q1 2026 Annual survey of directors, 
staff and national 
volunteers 

Completed 

 
  



 

   
 

Leadership 
 

Action Responsibility Timeline Commentary Progress 
Maintain the ambition of a minimum of 30% each gender 
on the board whilst driving for increased diversity and 
recognising the intersectionality of individual directors 

Board Ongoing Continue to have good 
diversity in other metrics 

20% Female 

Biannually review the terms of reference and membership 
of committees and steering groups to ensure that they 
reflect the wider membership 

Board/ 
Committee 
Chairs 

Ongoing  In Progress 

EDI steering group to meet at least twice annually to 
identify, discuss and champion EDI topics across the 
sport 

Board 
Diversity 
Champion/ 
CEO 

Q2 2026  Group has not met for 
some time 

Board to review DIAP annually with regular engagement 
and challenge from Board EDI Champion. Updated DIAP 
to be published annually. 

Chair/ CEO Q1 2026   

Provide training for directors and key staff on diversity, 
inclusion and unconscious bias  

Chair/ CEO Q2 2026 Access training through 
Sport Governance 
Academy. Or look to 
develop in house training 
using LMS 

Not Started 

 
 
  



 

   
 

People and Participation 
 

Action Responsibility Timeline Commentary Progress 
Ensure recruitment and HR practices reflects best 
practice in diversity and inclusion 

CEO/ 
Nominations 
Committee 

Ongoing Ensure advice taken from 
HR consultant as necessary 

 

Ensure selection policies and procedures are equitable 
and inclusive 

Performance 
Manager 

Ongoing   

Develop and implement recruitment and retention 
initiatives to ensure coaches reflect the participant base 

Development 
Team 

Ongoing   

Develop and implement recruitment and retention 
initiatives to ensure officials reflect the participant base 

Development 
Team 

Ongoing   

Share knowledge, understanding and good practice of 
accessibility and inclusion with our clubs and members 

Development 
Team 

Q3 
2026 

 Not started 

Provide training for coaches, officials and contractors on 
diversity and inclusion and explore options to build this 
into licensing 

Development 
Team 

Q2 2026 Secure training from 
recognised provider on EDI 
and unconscious bias. Or 
look to develop in house 
training using LMS 

Not started 

Develop guidance on events to provide inclusive spaces 
and share this with competition organisers 

Competitions 
Manager 

   

  



 

   
 

Communication and Advocacy 
 

Action Responsibility Timeline Commentary Progress 
Ensure that all materials and content produced by British 
Wrestling reflect and celebrate the diversity of the sport 

All Ongoing   

Advocate and champion within British Wrestling and with 
external partners the importance of diversity and 
inclusion 

All Ongoing   

Actively share stories and lived experiences of members 
to champion the diverse and inclusive nature of wrestling 

All Ongoing Club Life YouTube series, 
United In Sport 
Conference 

 

Annually report data on key diversity and inclusion 
metrics 

CEO Ongoing   
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